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Hong Kong’s Immigration Policy for Mainland Students 

and Young Professionals: Effectiveness and Challenges

Chunya GENG

Huan LI

Widely soliciting talented youths from Mainland China to study and work in Hong Kong is one 

of the most important long-term strategies to meet the local demand for talents, to change the 

structure of industries, and to improve the competitiveness of Hong Kong. This article starts by 

reviewing the evolution of Hong Kong’s mainland talent admission schemes over the past 10 years. 

It analyses the categories, scales, and current situations of mainland talent coming to Hong Kong, 

then discusses the effectiveness and challenges in both attracting and retaining talent. Relevant 

suggestions for further reform are also made.
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